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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

B. K R COLLEGE OF EDUCATI ON

Name of the head of the Institution Dr.P.S. Bal aji
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04427880877
Mobile no. 8939992763

Registered Email

grtcoe@rt.edu.in

Alternate Email

bkrgei @nai |l . com

Address GRT Mahal akshnmi Nagar, Chennai -
Thi rupat hi Hi ghway

City/Town Ti ruttani

State/UT Tam | Nadu

Pincode 631209




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al
Financial Status private
Name of the IQAC co-ordinator/Director S. Sut hakar
Phone no/Alternate Phone no. 04427880877
Mobile no. 9952777570

Registered Email

grtcoe@rt.edu.in

Alternate Email

bkr gei @nmai | .

com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. grtcoe. cont agari ndex. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. grtcoe. coml

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.84 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 15- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Envi ronnent al progranme on
Nat ural Resource
Managenent

04- Apr - 2016

94



https://www.grtcoe.com/aqarindex.php
https://www.grtcoe.com/

Initiation for inter 23-Jan- 2017 100
col | ege tournament 3
Preparati on of students 20- Sep- 2016 100
dat a Bank 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI LL NI LL NI LL 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Enhancenent

in Teaching | earning process and research work,

Awar eness prograns for students for

use of soci al

nmedi a

Awar eness program on drug addiction

Tree Pl antati on and Environnent al

Awar eness

execution of Convocation Day Cerenony

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/26045_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/26045_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/26045_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

TET / TRB and NET exans coaching

Coachi ng for NET/ SET, TET/CTET and TRB
exams were given two hours during the
regular time table.

Research Wor k

Sem nar on Research Met hodol ogy,
Regi stration by faculty menbers for
Ph. D.

Creation of Research Tool Bank

Col | ected nore than 100 tools

Ment or shi p program

This programis run under the aegis of

| QAC. Each faculty nenber continues to
ment or and gui de a group of 45 students
through the session. This program
facilitates the students to undertake
better career opportunities

Feedback Anal ysis

As formal feedback fromthe students
and vari ous stakeholders is one of the
prerequisite for the NAAC accredition.
The | QAC nenebers regul arly update the
questionnaire for the purpose of
getting the val uabl e and updated data
fromthe students for ensuring the
qual ity educati on.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Acadenmi ¢ and Administrative Advisory
Conmi ttee

12- Sep- 2016

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 04- Nov- 2013
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2016

Date of Submission 15- Nov- 2016
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/26045_Quality.xlsx

If yes, give a brief descripiton and a list of modules Qur Institution cone under the

currently operational (maximum 500 words) affiliation of Tam | nadu Teachers
Education university Chennai, and we
adopting the curricul um provi ded by
Tam | nadu Teachers Educati on

uni versity. Dependi ng upon the
availability of resources we try our

| evel best to give quality Education by
keeping in view of the Institutional
goal s and concern towards the students
to inpart the curriculum The
Institution has devel oped a structured
and effective inplenmentation of the
curriculumfollow ng are the various
nmeans through which it executes the
curriculum 1. Principal and Staff
meeting: Very beginning of the year
Principal and faculty nmeeting is held
to allot the subject here we are given
opportunity to select the subject of
their choice for that care has to be
taken to accommpdate the faculty as
much as possible. For that coll ege,
time table is prepared in that we are
trying to maintain equal weight age to
all subjects and faculty nenbers. The
course of plan is prepared it contains
class tinme table, and cal endar.
Principal and staff neeting is held
regularly to discuss the action plan
and to optinmize effective way of

i mpl ementing curriculum 2. Acadenic
Cal endar: W are followi ng the academ c
cal endar as per the Tam | nadu Teachers
Education University Chennai, keeping
in view we prepare action plan for

i mpl ementing the curriculum 3

I nduction Programe. : An induction
programre has been conducted before the
commencenent of classes. That includes
content, topics, reference books etc.,
are explained by the respective faculty
menbers in the beginning of each year.
It gives the insight how faculty is
engaged.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

GRT Col | ege of Education has a well-organized systemfor curriculumdelivery
and docunentation. Academ c planning is done before the start of academi c year
contributes to the preparation of the academ c cal endar. Distribution of
wor kl oad and preparation of tinme table is done in advance for every Perspective




course and pedagogy Subjects. Every faculty nmenber receives the individual tinme
table along with exam schedul es. Al the pedagogy departnments are involved in
schedul i ng academi c, co curricular and extracurricular events to enrich the
| earni ng process. Al departnental events and committee activities are upl oaded
online to facilitate effective docunentation. This process is snoothly handl ed
by activity report conmttee and website comittee. The special feature of our
institution is that all teachers’ record the daily activities and | ectures
conducted in their diary. Every departnent maintains a conpensation register
where the record of the lectures m ssed and conpensated is naintai ned. Teachers
al so retain portion/syllabus conpletion cards assuring that 100% syl |l abus is
covered. Syllabus is uploaded on the website to famliarize students and wards
about curriculum Al the new students and their wards are oriented to the
college in the beginning of the academ c year. College thus ensures gearing
every student for effective transaction of know edge. Qur institution believes
in reaching out to students by adopting | earner centric approaches. W have
renedi al teaching and bridge courses to keep them abreast with the syllabus and
addi tional credit programe for the advanced |earners. Though syllabus is
prescribed by the university, teachers use innovative nethod for better
delivery of curriculumtransaction. Every classroomis well equipped wth
m crophone, LCD projector, and bl ack boards. Use of audio visual aids and ICT
tool s, student presentations, group discussions in classroomenrich the
| earni ng experience. Every departnment adopts various innovative nmethods to
facilitate the process of teaching and learning. The institution has a well
mai ntained library, with the latest books required for curriculumdelivery.
Teachers coordinate with the librarian by giving the requirenments and ensuring
that the list of books needed for their subjects are available for the
students. Students are notivated to visit library. Institution encourages al
teachers to attend syl |l abus revision workshop and ot her FDP progranmes to
updat e t hensel ves and ensure effective curriculumdeliverance. Institution also
has Internal Academic Audit at the end of every acadenic year which helps to
ascertain that adequate and effective quality assurance nmechani snms regardi ng
curriculum planning and delivery are applied to ensure quality inputs and
consequently quality outputs and suggest inprovenent neasures wherever
required.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Nill NI LL Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI LL Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NI LL Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NIl Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teachi ng Practice 100
VEd Field Visit 50

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Formal feedback is collected fromvarious stakehol ders. Feedback was col |l ected
in 2016-17 after each Academi c year. Formal feedback is collected through a
conpr ehensi ve questionnaire that covers various aspects of teaching and

eval uation of college facilities. The data is analyzed and presented in the
staff council for discussion and debate. The essence of the exercise is to help
teachers make i nforned decisions regardi ng changes that need to be inpl enented
to inprove teaching outconme. This is a critical exercise as analysis of the
feedback data is inmportant information to assess the aspects that need to be
wor ked upon. It enables to bridge an inportant gap between what works in theory
and what actually takes place in the classroons. W believe that it is one of
the nost powerful instrunents available that nakes a teacher student
relationship interactive. W al so understand that feedback process is a dynanic
exercise. Thus, the I1QAC reviews the questionnaire in each senester to mnim ze
errors in data collections. This inproves the quality of data we collect. In
addition, informal feedback is collected through college and departnent al umni
associ ations. Feedback is taken and anal yzed to inprove academ ¢ outcones. The
feedback results have shown a marked inprovenent over the years. The | QAC uses
the feedback data as a critical input in designing plans for inprovenent of
curriculumdelivery. The feedback on college facilities is shared with the
admini stration to inprove the college infrastructure. There is open

comuni cati on between the students, teachers and the Principal regarding the
curriculum Students are encouraged to give their feedback informally during

| ectures and tutorials and during nentoring sessions. The feedback is al so used
to organi ze tal ks and Il ectures by experts to enrich the curriculum Based on
this informal feedback, students are al so encouraged to do research projects,
wite papers and do internships to add value to classroom | earning.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 100 154 100
VEd EDUCATI ON 50 78 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 100 50 10 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 32 2 2 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, GRT college of Education has a vibrant ‘Mentorship Program’ Mentoring is a reciprocal relationship
between an experienced, highly regarded, empathetic person (the mentor) and a less experienced student
member (the mentee) aimed at fostering the personal development and their academic performance of the

student member. This Mentor and Mentees is implemented in the institute wherein 15 to 20 students are
assigned to a faculty member who acts as their mentor for the entire programme duration. Mentor regularly

interacts with the students and monitor their academic performance and attendance. Students are counselled by
the mentors, class advisors, subject faculties for improving their academic performance and attendance. Mentors
and Class Advisors counsel the students regarding their performance and schedule additional lectures. At first
year level, students academic and personal issues of concern are well looked after by the class mentors. The
critical cases are handled by first year in charges. This way the students realize their responsibilities at the early
stage itself. Mentoring system is followed by all departments from the second year onwards. The students are
given guidance for career, personal, besides academic issues. A special arrangement also, is made available to
the students to deal with psychosocial issues arising in cases like single parenting, bread earner in the family etc.
The meetings of mentorship are conducted every month, in which students meet their mentors for academic and
personal issues. The students who have less attendance and who have missed their internal tests are paid
special attention from mentors side. Even the students with many issues are asked to call parents for parents-
mentor meetings. The mentor is also responsible to provide counselling to the student and provide guidance
regarding personal and academic issues. The mentor keeps track on their improvements and counsels them
accordingly. The role of the mentor is to nurture the students and guide them for any issues they are coming
across. Students with personal/family problems if any are given counselling and support by a professional
counsellor. A large number of students who perceive the professional course are quite focussed, still they may
fall short of score to be promoted to above sections. Such students are given counselling by the mentors and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/26045_Demand_ratio_1671265853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/26045_ict_tools_1671256998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/26045_e_resource_1671257007.xlsx

subject teachers and remedial lectures are conducted. Students are supported and guided both in co-curricular
and extracurricular activities . The mentors of the class discusses with each and every student individually and
supports them in all the possible ways to enrich their academic performance.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

150

26

1: 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

0

0

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 M . P. Pachai yapan Lecturer Best Teacher
Awar d
2017 M . P. Kar nan Lecturer Resear cher Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd | year 16- 17 29/ 04/ 2017 03/ 06/ 2018

BEd Il year 16- 17 29/ 04/ 2017 03/ 06/ 2018

VEd | year 16-17 05/ 05/ 2017 03/ 06/ 2018

MEd Il year 16- 17 05/ 05/ 2017 03/ 06/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

CGRT Col | ege of Education is affiliated to Tam | nadu Teachers Educati on
Uni versity, Chennai and follows the Exam nation pattern of the university.
Tam | nadu Teachers Education University' s guidelines are strictly adhered to
with respect to evaluation process. There are three internal tests conducted.
The schedul es of internal assessnments are comuni cated to students and faculty
in the beginning of the year through academ c cal endar which is prepared based
on the university academ c cal endar. The coll ege has reformed the continuous
internal evaluation systemfromfaculty centric to student centric. The coll ege
Exam cel | framed guidelines for conducting the CIE in Iine with cal endar of the
Affiliated University. As per the guidelines, the follow ng refornms have been
carried out effectively conducting ClIE: Scheduling of Internal Exam nation,
Seating arrangenents, hall invigilators listed for every exam nation. Preparing
t he question paper for the internal exam nation in the prescribed pattern based



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/26045_Honours_recieved_1671266403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/26045_Evaluation_1671265391.xlsx

on Know edge | evel using revised Bl oom s taxonomy. Monitoring the attendance of
the students for the Exam nation. Internal Assessnment has to be carried out
within the stipulated tinme. After conpletion of the internal examination, the
faculty evaluates the answer scripts and distribute to the students for doubt
clarifications or re-correction. The faculty submits the re-corrected scripts
to the exami nation in charge and marks are di splayed on the notice board.
review neetings are conducted with result analysis and the renedial

Resul t
actions for further inprovenents are arrived after discussion with faculty and
Principal. Learners are encouraged to inprove their performance in future by
i ssues,

counseling. Counseling Sessions are used to sort out the personal
academ ¢ and non-academ c probl ens.

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

CRT Col | ege of Education prepared a Cal endar as per the schedul ed prescribed by
the affiliating university for inplenentation of Curriculumand participation
in Extracurricular and co-curricular Activities. As per university rules and
regul ati on academic activities are run in the college throughout the year. At
the begi nning of the year coll ege prepares an acadeni c cal endar to organi se the
curricular and extracurricular activities in the institution. In academc
col | ege adhered to avail abl e worki ng days, short and | ong

cal endar
Hol i days, Nati onal Public holidays, Adm ssion process, Teaching Plans, Tentative
Uni versity Exam nation days, Tentative practical exam nation days, allocation
Sem nar activity, Project Assignnent, Theory

Assessment work i.e.
Assignnent , Class tests, Practica
Assessnment work, |CT Lectures, Guest Lectures,
day, Celebration of various Birth and Death Anniversary,
like wld life, sanpling plantation etc. and special days, Departnental unit
tests, Educational tour, Departnental stock verification, various Literacy
days, Awareness Programmes and rallies, organising workshop / semnar activity
are planed nonth wi se and nakes inplenentation on it. As per academ c cal endar
Institution follows all the related curricular, Co-curricular and
Extracurricul ar activities for the better academ c work, As per academc
institution participate in the Co- curricular activities like
participation in Athletics, participation in Youth Festival, participation in
Inter-coll egiate sport conpetitions like cricket, kabaddi, chess, badm nton
table tennis organised by the affiliating university. Besides this college
arrange sone curricular and co-curricular actives casually as per the
gui del i nes suggested by the State Governnment of Tamilnadu tine to tine.
Institute tries to run all the activities as per the academ c cal endar but somne
tinme due to circunstances sonme events schedul ed gets changed

of Internal
assi gnnent, Subm ssion of |nternal

Cel ebration of National Science
cel ebration of weeks

cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. grtcoe. confi mages/ 2. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
| year BEd Educati on 99 94 94
Il year BEd Educati on 99 81 81
| year MEd Educati on 50 41 82



https://www.grtcoe.com/images/2.6.1.pdf

Il year VEd Educat i on 49 27 54

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. grtcoe.confimges/2.7.1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI LL Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Two year B. ED Progranme Educati on 05/ 05/ 2016
in the cradle of
Nurturance, Conservation
for Quality Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI LL NI LL NI LL Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI LL NI LL NI LL NI LL NI LL Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

1 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI LL 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/26045_Pass_percentage_1671439595.xlsx
https://www.grtcoe.com/images/2.7.1.pdf

Nat i onal Educati on 56 Ni |l

I nt er nati onal Educati on 6 Ni Tl

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LL NI LL NI LL Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI LL NI LL NI LL Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 2 4 18
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pr ogr amme

activities activities
Bl ood Donati on RRC Uni t 20 128
Canp

Vot ers Awar eness GRT Col | ege of 26 239
Activities Educati on,
Tiruttani

Book donation to NSS 5 167

Village Library
Dr ess Bank NSS 26 131

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/26045_journals_notified_on_UGC_1671260278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/26045_Books_and_Chapters_1671260125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/26045_Faculty_participation_1671268147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/26045_Extension_1671268775.xlsx

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness NSS Awar eness 10 175
Program On HV Program
Addi ction NSS Awar eness 21 172
Free Program Program
Consti tution NSS Awar eness 19 185
Day Program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Chai r per sons 3 Col | aborative Ins 3
titutionColl aborati
ve Institution
Practi cal 4 Col | aborati ve 2
Exam ner I nstitution

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Teachi ng Gover nnent 01/ 09/ 2016 06/ 01/ 2017 100
practice School s
Field Field Gover nnment 02/ 02/ 2017 17/ 02/ 2017 50
I nternship I nt ernship School s
in the
Cooperati ve
School s
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/26045_Students_in_extension_1671269673.xlsx
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students/teachers
participated under MoUs

NI LI Nill NI LI 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
380500 376500
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Rovan Ful l'y 6.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3089 7923 20 327 3109 8250
Books
378 1068 37 22 415 1090
Ref er ence
Books
Journal s 91 Nill 27 Nill 118 Ni |l
Di gital 3089 7923 32 327 3121 8250
Dat abase
CD & Nill 178 Nill Nill Ni |l 178
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.
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4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 30 0 0 10 0 9984 20
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 1 30 0 0 10 0 9984 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
9984 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

academic facilities

Assigned Budget on

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities
facilities

Expenditure incurredon
maintenance of physical
facilites

300000

293300 380500

37650

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pri nci pal

i ndi vi dual

Labor atori es,
assi gned for

The annual
Wat er

conmput ers.
equi prent’ s.

on requirenent
col l ege offi ce.

Purifiers.

cl assroons and | aboratori es.

floor-wi se responsibilities,
commi ttee conducts periodic checks to ensure the efficiency / working condition
5) d assroons. Staffroomnms, Sem nar
are cl eaned and nmaintained regularly by non-teaching staff
each fl oor.

Dustbins are placed in every floor.
properties and equi prent

of the infrastructure.
etc.

s of

1) The canpus nai ntenance is nonitored through surveillance Caneras.
col | ege has mai ntenance comittee that oversees the maintenance of buil dings,
3) The mmintenance commttee is headed by the
who in turn nonitors the work. The Princi pal
organi zes the workforce,

2) The

who efficiently

mai ntaining duty tiles containing details about their

timngs, |eave,

Wash roons and rest roons ar

mai ntai ns a stock regist

10) The civil and electrical

etc.

4) The mai ntenance
hal | s and

e well maintained.

6) Opti mum wor ki ng condition of all
in the canpus is ensured through annual
mai nt enance i ncl udes mai ntenance of Cenerator,
7) Apart from contract workers,

i nhouse el ectrician and conputer technician 8) Lab assistants under the
supervi sion of the System adm ni strator
9) Every departnent
Pr oper

the end of every year.
noni tored and mai ntained by the Institution nanagenents.

mai nt enance.
CCTV caneras and

the col |l ege has trained

mai ntain the efficiency of the college

er for the avail abl e

i nspection is done and verification of stock takes place at
work is adequately

11) Periodic reporting

repairs and mai ntenance are submitted by the staff’s to

12) Library books and records naintenance is done every year.

13) The non-teaching staff

is also trained in mai ntenance of science and




comput er equi prent

https://www.grtcoe.com/images/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post matric 183 7914520
Schol arshi p
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Bri dge Courses 12/ 09/ 2016 100 Qur faculty
menber s
Soft Skill 20/ 02/ 2017 148 GRT | ET
Devel opnent
Language | ab 17/ 10/ 2016 100 M . K. G Boopat hy
Per sonal 10/ 04/ 2017 89 Dr . Kar nan
Counsel i ng
Renedi al coachi ng 15/ 05/ 2017 48 Pedagogy Teachers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 GROUP 4 150 4
EXANMS
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

2

3

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
6 60 23 5 25 18
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 8 B. Ed Educat i on Uni versity M A., Tam |
of Madras -2 MA,
and English-4 M
Annanal ai A ,History-2
uni versity
2017 18 B. Ed Educati on TVM M Ed
Col | ege of
Educati on,
Indira
Col | ege of
Educati on
and GRT
Col l ege O
Educati on,
Ti tuttani
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Uni versity 12
Cul turals Uni versity 16

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Sports Nat i onal 1 Nill 1230317B
D037 Mani mar an
\%
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2017 Sports Nat i onal 1 Nil I 1230316B
D013 Devendi r an
. J

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

There are Principal nonminated student representatives in the committees. In the
academ ¢ year 2016-17, students’ representatives were nenbers of statuary
conmttees like QAC, Gievance and redresal comrmittee as well as committees
for different college activities. They remamin present for neetings and give
val uabl e suggestions. Decisions are taken by considering their suggestions.
These representatives ensure healthy atnosphere for snmooth interaction between
students and teachers. They also help to naintain discipline in the college
campus and contribute for the grand success of various activities. Students
ent husi astically organize and participate in various programes |ike Teachers
Day Cel ebration, Books exhibition, Gandhi Jayanti, Republic day, Readi ng Day,
cul tural progranmes. Wonen' s Enmpowernent, Tree Plantation, Bl ood Donation
Canmps, Voters Awareness programme, AlIDS awareness, C ean India novenent etc.,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

480

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Hel p in organi zi ng professional conferences, Helps in extension activities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision To be a Leading Institution in providing Quality Education and creating
equal opportunities in all walks of life. Institute has decentralize
andpartici pati ve managenent. Ri ght fromthe Hon. chairman Shri.G Rajendran
whohas been consistently dedicating hinself to provide quality H gher Education
tot he needy and downtrodden people. Being an idealistic visionary together
wi t hvast experience in establishing various businesses, he is tirelessly
rendering unstinted support and guidance to the GRT Group of Educationa
Institutions. As a result the institutions are marching towards onward and
upward. Hi s involvenment and cooperation in decision nmaking policies for
academ c and admi nistrative affairs through various bodies and conmittees have
contributed to the growth of the college. The managenent conprises of the
managenent council, |ocal managenent council and at college |evel there are
many conmittees with specific functions. They cater to the needs of institution
for the ongoing progress and devel opnent of the Institution. The nmanagenent
council takes care of infrastructure facilities as well as financial nanagenent
whi ch support the teaching | earning aspects. It guides and articul ates the



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/26045_awards_in_activities_1671439185.xlsx

avail abl e resources and provides freehand to the head of the Institution to
carry out the activities in order to reach the expected maxi num standard The
Princi pal, teaching and non teaching faculty along with student uni on nenbers,
cl ass student representatives together concentrate on fostering the progress of
institution by sharing the responsibilities and participate in the growth of
the institution and to act according to the ains and objectives of the
Institution. 1. Principal Level - Principal is the chairperson of the | QAC. The
Principal in consultation with the Teachers of different commttees for
pl anni ng and i nplenentation of different academ c, student admi nistration and
related policies. Internal Quality Assurance Cell (1QAC), Library Managenent
Committee, Students Gievance Redressal Conmittee, etc. Followi ng comrittees
are constituted in accordance with the UGC guidelines: Tine Table Comittee,
Admi ssion Conmittee, Research Monitoring Commttee, Sexual Harassnent
Prevention, Wnen's Gievance redressal Conmittee. 2. Faculty level- Faculty
nmenbers are given representation in various conmmttees/cells nom nated by the
princi pal and the Governing body, in the | QAC and other conmmttees. Every year,
the conposition of different conmmittees is changed to ensure a uniform exposure
of duties for acadeni c and professional devel opnent of faculty nenbers. 3.
Students Level: - For the devel opnent of students, various cells are
establ i shed at college level. Students are enpowered to play inportant role in
different activities. The growth of institute depends on how faculty students
gr ow.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Al'l staff nenbers are given
opportunity to contribute to devel op
the Curricul um

Teachi ng and Learni ng Peri odical nmeeting of 1QAC in
enhancing the quality of Teaching in
| ear ni ng
Exam nation and Eval uati on Conti nuous Eval uati on Assi gnnents and
Proj ects
Research and Devel opnent Students and staff nenbers are

encouraged to give paper presentation
in semnars and to publish research
articles in journals Research tool bank
is provided. SPSS package installed e
Staff nenbers encouraged to do Ph.D 5
staff nenbers are Persuing Ph.D The
following two staff menbers were
submtted Ph.D thesis on 1. M. R
Vadi vel u - The services of Periyar E. V.
Ramasany to the society: A Study on
04/ 05/ 2017 2. M. P. Pachai yappan -
Multiple Intelligence and Teacher
ef fecti veness anbng school teachers on

16. 11. 2016
Li brary, I CT and Physi cal Aut omation of Library facility is
Infrastructure / I nstrunentation avail able. « Two snmart boards in class

roonms. Vast Playground with 22 courts




as per the international norns for
pl ayi ng various ganes and athletic
event s

Human Resource Managenent

Job descriptions of the faculty are
i ssued at the tinme of appointnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Whenever any initiative of planning
is done all the three stakehol ders, the
hi gher education departnent, the
university and the coll ege are taken
into confidence through I CT enabl ed
techni ques. The hi gher education
departnent has created certain nodul es
which are I T enabled or e- governance
nodel s t hrough which we try to
i npl ement their directions in different
spheres. whether it is related to
academ c cal endar, syllabus, and
exam nation or adm ssion process. The
college tries to plan its strategies in
accordance to such directions.
Internally the institute is trying to
devel op I CT enabl ed nodule for future
course of actions.

Adm ni stration

To inprove and fasten adm ni strative
wor k, the college enbraces the use of
partially I CT and E -governance in the
of fice. The coll ege coordinates wth
the university and the departnent of
hi gher education through emails, Fax,

What sApp and conduct of neetings
through Video Conferencing fromtinme to
tine.

Fi nance and Accounts

Transaction through NEFT for
regi stration of sem nars or workshops. -
Salary for the staff through the
banki ng system

St udent Admi ssi on and Support

Col | ege prospectus and application
forns are available on the college
website. - Learning material for
students is posted by the staff nmenbers
to the students. - Students’
schol arshi ps are procured. - Concession
in the course fee, transport and mess
fee for the needy.

Exam nati on

Exam nation tinetable is uploaded on
the coll ege website. - Exanmi nation
results are published on the website. -
Exam nati on fees paid through online
banki ng

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 FDP Conmput er 26 4
literacy |18/10/2016 |21/10/2016
Program

2017 Sensitiz 26 4
Awar eness ation of 14/ 03/ 2017 |17/ 03/ 2017
pr ogr amre staff

about
working in
col | ege
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 15/ 05/ 2017 19/ 05/ 2017 5
cour ses
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund - ESI Provi dent Fund - ESI Schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and external financial audits regularly. The
al l ocation of funds for various activities is placed before the Purchase
Committee and Finance Committee for getting approval and sane is placed before
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| the Col | ege Governing Body.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
GRT Mahal akshmi 1500000 Academ ¢ and physi cal
Educati onal Trust infrastructure facilities
View File
6.4.3 — Total corpus fund generated
1500000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Menber from Yes Pri nci pal
Tam | Nadu
Teacher’s
Educat i on
Uni versity
Adm nistrative Yes Managenent Yes Managenent
Representative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution has a regular practice of collecting feedback fromthe parents.
The vi ewpoints are anal yzed and considered for inplenentation. ¢« The
institution provides orientation to the parents about the Internship training
programe. There is an open di scussion on the year plan with the
representatives of PTA <« PTA nenbers represent their views during
adm ni strative teamvisit.

6.5.3 — Development programmes for support staff (at least three)

Tally training, Training ESI, EPF calculation, Digitalized SR nmaintenance,
Training for vendor registration, interbank transfer, Expenditure.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Enhanced Library e-resources  |ICT enabled classroons « Digitalized |earning
resources  Mentor-Mentee system e+ Renedial Coaching ¢ Coaching for Conpetitive
exans: TNTET, NET, CTET, TRB

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
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2016 FDP on “In
troducti on
of Bl ooms Te
xonony, defin
ing of CO
and its
mappi ng with
PGCs

24/ 10/ 2016 24/ 10/ 2016

26/ 10/ 2016 100

2016 One day
wor khop on
“Modern
Teachi ng Met

hodol ogi es

07/ 11/ 2016 08/ 11/ 2016

08/ 11/ 2016 100

2017 One day
seni nar on *“
Resear ch
Publ i cati on,
| mpact
factor and
Patenting ”

09/ 01/ 2017 09/ 01/ 2017

09/ 01/ 2017 100

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebrating 08/ 03/ 2017 08/ 03/ 2017 84 48
I nt er nati onal
Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

M ni mum use of power,
ventilated with good air

m ni num wast age of paper.
circul ati on and nat ural

col I ege buil di ng

light flow ng in.
canpus is environmentally friendly with huge trees spread out across the

The cl assroons are wel |
The col | ege

7.1.3 — Differently abled (Divyangjan)

friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities

Rest Roons Yes 1

Scri bes for exam nation Yes 2

7.1.4 — Inclusion and Situatedness
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Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 22/ 02/ 2 4 Pl ant at Envi ron 115
017 ion day |[ment/ Pla
ntation
2016 1 1 03/01/2 3 Cl eanli Cleanli 94
017 ness ness, Env
drive in [ironnenta
and |
around |awar eness
canpus.
2017 1 1 27/ 04/ 2 4 Cl eanli Cleanli 38
017 ness ness,
drive in |social re
Cheevada |[sponsi bi |
vil | age ity
by NSS vo
| unt eers.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal ender
2017-2018

14/ 09/ 2016

year

The Academ c cal endar

not only gives the
schedul e of academic
activities through the
but al so serves to

conprehend the code of
conduct to be followed by

t he student-teachers

i nsi de the canpus.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
(bservati on of 15/ 08/ 2016 15/ 08/ 2016 88
I ndependence day
I nt ernati onal 05/ 12/ 2016 05/ 12/ 2016 90
Vol unt eer s day
Pongal 11/ 01/ 2017 11/ 01/ 2017 95
Cel ebration
Republ i c day 26/ 01/ 2017 26/ 01/ 2017 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n wat er

har vesti ng

Sol ar energy is used

i n canmpus
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Sol ar water heaters installed on the roof of hostels

STP, WIP, RO and Green house

Gobar gas pl ant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Use of technology in the teaching |earning process to the nmaximum extent
continuous Assessnent 1. To develop the attitude of social commitnment. 2. To
bring change in the lives of less privileged people. 3. To construct a positive
relation with destitute people of society. 4. To train prospective teachers to
be agents of social change. 5. To inbibe humanitarian val ues. Practice Under
t he gui dance and notivation of our Principal. Al the prospective teachers are
notivated to develop the healthy habit of “Joy of Gving”. Qur students
experienced the “Joy of Gving,” by presenting gifts such as clothes, food
materials, stationery itens etc. Conclusion: Mich like the attitude of
gratitude, the joy of giving |eads us to a happier, healthier life. In fact,
generosity sets off a series of reactions in your brain that inproves nood,
reduces stress, boosts overall physical health, builds self-esteem and even
hel ps you live longer. This programwi || augnent the future teachers and in
future, they will teach this humanitarian value to their students. It will help
themto devel op as responsible citizens of the future society. 2. Training in
“Italic Handwiting” Introduction Witing has a very long history. It began as
si npl e pictographs drawn on a rock, which were then conbined to represent ideas
and devel oped into nore abstract synbols. Just like our witing today, early
synbols were used to store information and conmunicate it to others. In recent
years, nodern technol ogy has dramatically changed the way we conmuni cate
through writing. However, despite the increased use of conputers for witing,
the skill of handwiting renmains inmportant in education, enploynent and
everyday life. Therefore as a college of training future teachers, our college
provides training in “ltalic Handwiting” to all our student teachers.
bjectives 1. To develop legible witing skills anong the student teachers. 2.
To inprove legibility of handwiting. 3. To enhance hi gher-|evel aspects of
writing conposition and content. 4. To uphold attention to the |inkages anong
handwiting, reading, and spelling skills. 5. To increase Visual-notor skills.
Practice During the bridge course, our Art and Craft Instructor M.B. Raghu
provide a clear picture of the Italic handwiting to our newmy enrolled
students. After that, there are regular classes for the students in Italic
handwiting practice. W provide Calligraphy pen and notebooks for practice and
regul ar handwiting practices are given for themas homework. In order to
devel op this skill continuously the students are notivated to wite their
assignnents in Italic handwiting. It is mandatory for all the students to
wite all their records of B.Ed progranme in Italics. Conclusion Tinme devoted
to the teaching and learning of letter formation in the early years will pay
off. Legible witing that can be produced confortably, at speed and with little
conscious effort allows the students to attend the higher-1level aspects of
witing conposition and content. Thus, handwiting with pen and paper still has
an inportant role not only in early childhood but also through our adult Iives.
More and nore, people are shifting from paper to el ectroni c nodes of
communi cation. Interestingly though, many personal conputers now have
handwiting recognition capability so that handwiting as a neans of
interacting with conputers is becom ng nore pervasive. It seens, therefore,
that even in this nodern age, handwiting remains an inportant skill for
conmuni cati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college believes in the overall devel opnent of students through the
objectives stated by the affiliated university. W try to conpare our outcones
to hi ghest standards but we never satisfied. W aimto have inpression in our
soci ety by producing students who ai nmed hi gher expectations not just in terns

of their academ c achi evenents but also in what they are able to acconplish
after leaving the college. Wth a holistic approach we focus on the entire
student experience, assisting with all the guidance and counselling they need
to make right decisions for their future life. The college offers severa
activities to students such as new student orientation and nmentorship
programres. These offerings are part of a strategic approach towards hel ping
students by providing inportant information and managi ng expectations. To
support current students, we have established a series of activities such as
experts’ lectures, visits to innovative centres, discussion, sem nars student
exchange, faculty exchange students nentoring system nonitored through acadenic
advi sing. Learning is dependent on the pedagogi cal approaches our teachers use
in the classroom Pedagogy refers to the interactions between teachers,
students, and the | earning environnment and the |earning tasks. Effective
pedagogy has | ed to academ ¢ achi evenent, social and enotional devel opnent,
acquisition of technical skills, and a general ability to contribute to
society. Some of the pedagogy strategies include the follow ng: ¢ appropriate
use of whole class, small group and pair work neani ngful incorporation of
teaching and learning naterials in addition to the textbook ¢ frequent
opportunities for students to answer and expand upon responses to questions e
varied |l esson activities ¢ positive attitude towards students and belief in
their capacity to learn. ¢« W boost our academ c prograns with extracurricul ar
activities. Preparing students for the future involves equipping themwth the
knowl edge and attitude to be w nners. To acconplish our vision we earnestly aim
to raise high standards for ourselves, so that our students have the best
possi bl e holistic experience with us.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Taki ng necessary steps to introduce M Phil course Enhance research activities
and publications Mire sem nars and conferences to be conducted Faculty

devel opnment and exchange programes State |evel Sports and Ganes to be conducted
for B.Ed colleges students Taking all efforts to nake the canpus W Fi canpus UGC
recognition under 2f 12b To nake students to subnit project To organise
international conference in the next Academ c year
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